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Supplemental PeopleSoft Bundle Documentation

Update ID:
UPD300231
Subject:
HRMS HR 8 SP1 Bundle #8
Description: 
HRMS HR 8 SP1 Bundle #8 Resolution includes Resolutions for the individual incidents listed below:

Incident ID(s) - Resolution ID - Resolution Description
742352002 – 578000 - Report ID 48821000 delivered changes to Ethnic Group values to conform to the new OMB standards.  This also delivered the new record DIVERS_ETHNIC.  When the ethnicity for an existing employee is changed or when a New Hire is created, the ethnic group is now recorded in the DIVERS_ETHNIC record and not the DIVERSITY record.  Several SQRs where delivered with changes to reflect this, but there are several SQRs that still reference PS_DIVERSITY (PER022, PER031, PER040, PER900), as well as the Component Interfaces CI_PERSONAL_DATA, CI_JOB_DATA_HIRE and CI_JOB_DATA_ADD_NEE.  Also, should an  Application Message be generated when changing an employee's diversity?  Have all references to DIVERSITY been modified to use the new structure?

741621001 – 304544 - During year 2004, a new law related to the Training Administration has been voted (May 4th law). This law introduces new concepts that need to be included into the product. Basically, these concepts are:

1) Training categorization: a course must fit into one the following category :

  
- 'Skill development': Formations ayant pour objet le developpement des competences des salariees. 

   
- 'Adaptation to Job changement' : Formations d'adaptation des salariees a l'evolution de leur poste de travail. 

   
-'Job preservation': Formations liees a l'evolution des emplois ou celles qui participent au maintien dans l'emploi. 

2) DIF: Individual Training Right: 'Droit Individuel a la Formation'. This counter tells how many hours the employees get for training purpose according to his seniority, contract type, working hours. 

3) Professionalization Period and Contracts: 'Contrat et periodes de professionnalisation'. We need to integrate new contract types and notion of Professionalization Period in the product.

739663001 – 573104 - When adding a new row in Position Management to update the 'reports to' details, it does not flow through to the employee job data .  Inserting new row,current date and/or correcting an existing Position Number in the Reports To field does not update the incumbent data in Job Data

For Future effective dated rows it is understood that a row will not be inserted into Job Data but the system issues no warnings that the row will not be inserted, as per the warning that is issued in 8.3 SP1

733847004 – 581686 - Page not up to standards for formatting.  Labels need to be fixed, too.  See attached page shot with details.

732263002 – 577729 - When you run the Job Group Movement Analysis Report for a 'HQ & Controlled Establishment' ; the consolidated report for each establishment (under the controlling establishment) includes employees from all the preceding establishments. 

Besides for establishments with no employees, there are 2 pages in the report and the Job Group Label is 'All Job Group (Consolidated Report)' on both the pages.

728348003 – 583622 - Customer upgraded to SA8SP1 but message (106,24)  in message catalog has not been translated to CFR. 

This message has to be assigned a new message set number.

726791001 – 573214 - If an employee has a General Absense reported for the whole of February 2004 i.e. Start Date 01/02/2004 and Return Date 01/03/2004 the number of days absent shown on the ABS005Nl Report is correct (29th Days)  However, the Illness Percentage calculated on this report is 103.6% which is incorrect it should br 100%

713663004 – 568432- Historical Reports To Position Incumbent not preserved.    Becomes blank with changes to the Reports To Position Incumbent data when the Reports To person retires or transfers.    History not preserved on incumbent job data as a result.

687880003 – 568956 - Changes for end of year reporting from tax year 2004/2005 onwards require that only NINOs (UK National Insurance Numbers - stored in PERS_NID) with valid prefixes be reported, else the submission will be rejected.       

We should therefore enhance National ID entry facilities to ensure validity of NINO at point of entry.  Details of the enhanced validation are included in the doc in the attachments of this ICE and/or at this location . . .  http://www.inlandrevenue.gov.uk/ebu/supp-ni-2003-2.       pdf  (Appendix 2 - make sure that both pages of this appendix are taken into account).       

For Customers with existing data it would be helpful to assist them carry out some clean up prior to end of year (5th April 2005) to identfy any invalid NINOs that are aleady held within their data - perhaps by providing some sql to identify all instances of NINOs where the prefix is not one of those listed within the doc.

661072002 – 571723 - These two SQRs do not retrieve any data in a DB2 environment, which results in all zeros on the reports.  Per customer's findings, there are syntax problems that will prevent this from pulling information when run in DB2.  The #IFNDEF DB2ALL and #IFNDEF INFORMIX statements are not coded correctly.  The #ELSE goes with the #IFNDEF INFORMIX statement resulting in neither insert statement being executed for DB2ALL.  Also, the R_APP001_TMP (and R_APP002_TMP) tables include Action, Sex, Ethnic Group and EE Count -- EE_COUNT is only 3 characters long.  This will not work for most customers.  

Additional note (12/12/03):  Job Group Analysis (PER024.SQR)  also produces zeros in DB2/OS390 8.81 testfloor database.

642288004 – 574461 - Employees with multiple jobs are counted multiple times by the EEO-4 Report (PER031.SQR) on the "Full-Time Employees" report (#1).  However, on the "New Hires During Fiscal Year - Permanent Employees Only" report (#3), the employee is only counted once.

603329004 – 572519 - &GRID = GetGrid(Panel.  REQ_SCREEN_POSTING, "POSN_APP_VW");

&GRIDCOLUMN = &GRID.  GetColumn("Details");

&GRIDCOLUMN.  Label = "Applicant ID";

The field is hardcoded in Peoplecode.

548927012 – 588138 - When a Manager is linked to one or more active jobs and then tries to view their Direct Reports in Manager Self Service, the only details returned are those which are attached to the latest EMPL RCD NBR that is assigned to the manager.

538279005 – 579707 - 1.  Totals on PER017 do not always match totals on PER016.  They both report employee totals in EE01 categories, so the totals should match. 

2.  Report did not create CSV output when indicated on run control. 

3.  Ran report with various parameters.  When run by All Establishments, the report ended in ERROR. 

Tested in MSS.  H840u71b.  NT Process Scheduler

1157668001 – 586915 - Please backport incident resolution on HR_SS_BASE_VW. Urgent Report ID 671052000 resolved the SQL on this view to return employees in additional EMPL_STATUS other than just A. 

The view HR_SS_BASE_VW, which is used to populate this sub-page, only includes JOB rows with an EMPL_STATUS of 'A' (Active). It should also include people with a status of 'L' (Leave of Absence),   'P' (Leave With Pay), ' S' (Suspended), and ' W' (Short Work Break). 

Change from: AND A.EMPL_STATUS = 'A' 

To: AND A.EMPL_STATUS IN ('A','P','L','S','W') 

(See also Solution in Customer1 / Customer Connection 200770009.)

1149501001 – 584341 - Via Hire, when a position is entered, the SETID_LOCATION doesn't default correctly via the Establishment ID field.  The problem also occurs if the position is changed to a different position prior to saving. 

Problem does not occur in 8.3 SP1 / 8.8 SP1.

1141198001 – 581431 - Cannot insert new JOB rows for numerous employees with error message:

Standard Hours cannot be less than Minimum Standard Hours on Business Unit HR Defaults record (1000,313) The Product of the specified Standard Hours and Work Period is less than the product of the Minimum Standard Hours and Work Period on the Business Unit HR Defaults record. 

However, check of employee data seemingly shows correct standard hours, per max and minimums for their Business Unit and its associated Business Unit HR Defaults. Further investigation reveals the system is looking to the Default SetID for the user's Primary Permission List Preferences, rather than to the SetID for the employee's Business Unit.

1138810001 – 585614 - An existing Employee has Ethnic Group information entered in the Identity / Eligibility Section of their Personal Information when they are employed. They are then created as an Internal Applicant and the current information does not default into the Applicant Data. While it is possible to enter this information this failure to default information results from a regression.

1136797001 – 582148 - An EMPLID who is active and has at least one more than 1 job record that is termed does not have a code in the new ethnic table even if the EMPLID is active. 

UPDATE125291. 

There are employees who have empl_rcd 0, 1 and 2 -- 0 is active and 1 and 2 are termed -- employee does not have a row in the ethnic group table, and there are employees who have termed empl_rcd 0 who do have have a row in the new ethnic group table. 

Also on SA, there are students who are non-HRMS (only students) who DO have a row in the ethnic group table.

1136703001 – 583706 - If you attempt to enter a Hire navigation is Home > Administer Workforce > Administer Workforce (GBL) > Use > Hire  tan an error message will display on the  Home > Administer Workforce > Administer Workforce (GBL) > Use

1135876002 – 580965 - On Personal Data, Identity Diversity page, under USA Flag.  No Ethnic Code validation for SetID/Regulatory Region  -- allow save with data from a different Setid/Reg Region.  On Personal Data Identity/Diversity page on Employee Personal Data,  the record will save with the correct Reg Region/Setid but the Ethnic Group value belongs to a different Setid/Region Region.  There is no data validation against the Ethnic Group Table.

1135876001 – 580965 - On Personal Data, Identity Diversity page, under USA Flag.  No Ethnic Code validation for SetID/Regulatory Region  -- allow save with data from a different Setid/Reg Region.  On Personal Data Identity/Diversity page on Employee Personal Data,  the record will save with the correct Reg Region/Setid but the Ethnic Group value belongs to a different Setid/Region Region.  There is no data validation against the Ethnic Group Table.

1134170001 – 578000 - When the ethnic group information is entered for a person and saved, if multipe ethnic groups are selected as primary or no ethnic group is selected as primary, an error message will be displayed, but the error message text is missing in the message catalog.

1133913001 – 579464 - The ETHNIC_GROUP for an applicant is entered via Applicant Data.  When the applicant is brought up via Hire Applicant, the ETHNIC_GROUP field is blank. 

Problem doesn't exist in 8.3 SP1 / 8.8 SP1. 

See report id 48821000 that made changes.

1130168001 – 580209 - Note - Report id 1130168000 has been opened as a critical due to my interpretation that this is a regression of 69187000.  Further research/testing has found that there wasn't an 8SP1 fix delivered for report id 585707000.  Report id 1130168000 should include the correct code to fix both 69187000 and 585707000 for 8 SP1.  These problems aren't occurring in 8.3 SP1 and 8.8 SP1. 

Problems:

1.  Incorrect Start and End Times are being displayed for separate sessions that occur on the same date (from report id 69187000). 

2.  Incorrect Date, Start and End Times are being displayed for separate sessions that occur at the same location on the same date or different dates (from report id 585707000).

1129948002 – 577051 - Into peoplecode TRAININGFRA_SBR.TRN_PLN_CATEGORY.FieldFormula, the function SetTrainingCategory fails:



 - on Oracle because a %datein is missing  

 
 - when the COURSE_START_DT  is null

 Problem with DB2 databases as well.

1127045001 – 576671 - Termination Analysis shows incorrect Age and Years of Service for Headquarters Establishments.

1116560001 – 574120 - The Effective Date and Effective Sequence criteria need to be reviewed for Process-Estab-for-New-Hires2 and Process-Estab-for-Disabled-New-Hires2.  The report can produce incorrect results for Temporary to Regular employees depending on the Effective Date/Effective Sequence of the Job Data change. 

**Changes were delivered for 8.3 SP1 and 8.8 SP1 via Report ID 698339000.  Modifications for this regulatory report should be delivered for all supported releases.

1113784001 – 584935 - The reports generated by SQRs APP002, PER024A, and PER025 (from Report ID 48821000) do not include a new column for the Pacific Islander category.  In addition these reports incorrectly categorize the Pacific Islanders, throwing off other report statistics.  Changes may also be required for EEOGROUP.sqc.

NOTE:  This bundle contains objects from multiple, separately licensed products.  Importing objects for unlicensed products will produce a warning in Application Designer.  This error may be ignored.  These objects are required as a bundle and should not be removed from the project.
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